
Recruit Release Notes ​Changes Launching 2016-04-07 
 

 
Waivers ​see it on your QA site 
 
 
Previous waivers can be manually added​ to a new waiver 
request, as approvers will need to know if a waiver for this 
position, or a waiver for this candidate, has previously 
been requested. 
 
 
 
 
 

 
 
 
 
 
We’ve added a new ​checklist listing 
all fields required to submit a 
waiver for approval​. The checklist 
will only appear if a waiver request 
is missing one or more required 
fields. This will save analysts and 
approvers time by preventing 
incomplete waiver requests from 
being submitted for approval.  
 
 
 
 

 
 
We also added the​ “Other” option in search 
waiver categories​ in case the analyst wants to 
choose an option that does not appear in the 
menu. The analyst can also specify their choice 
with a free-text field.  
 



We have implemented changes to 
the​ proposed appointment salary 
field. ​For Non-Senate positions, 
analysts can enter the Proposed 
annual salary, as well as the 
Actual salary. These changes will 
ensure that proposed salaries are 
accurate and detailed to give 
approvers all details needed for a 
waiver request. 
 

 
We polished the Waiver Duration section by removing 
the word “​requested​” from the waiver duration and 
effective/expiration dates fields. Respective changes 
to these fields were also made in the API.  
 
As always, you can find API documentation changes on 
the ​Recruit project site​. 
 
 

Bugs ‘n Things 
 

● The online help documentation and the full user guide have both been updated to 

include our newest feature, Applicant Specializations.  

● Restrict analysts from creating a specialization called “none” 

 

http://sites.uci.edu/ucrecruit/technical-documentation/api-waiver-data/

