RIVERSIDE Al::-;tt:iee;ic Personnel

AFFIRMATIVE ACTION SUMMARY OF RECRUITMENT STATISTICS

UCR ACADEMIC APPOINTMENTS

Department:

Date:

Position Title:

Based upon the listing of female and minority applicants, provided by the Office of Affirmative Action, the
department shall provide below the reasons each applicant was not recommended for interview. Reasons must be
specific and related to advertised qualifications. The resumes/vitae for such candidates should be made available to

the Office of Affirmative Action.

Ethnicity

1 2 3

4

5 6 TOTAL

Male

Female

Sex Not Stated

TOTAL

Ethnic Codes:
1 — White (Not Hispanic)
3 — Asian or Pacific Islander
5 — Hispanic

2 — Black (Not Hispanic)
4 — American Indian or Alaska Native
6 — Unknown




