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Summary of Major Changes to The CALL
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b. Accaluration
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Pages 16-17, Section Il B-9, The CALL 09-10

The guidelines for o/s were revised
and expanded to include o/s
proposals for pre-emptive retention.

A document on Pre-emptive
Retention Guidelines is available in
the AP website.

http://academicpersonnel.ucr.edu/a

cademicreviews/FacCall/Preemptive
Retention Procedures.pdf

9. Off-Scale (0/S) Salary (APM 620)
Off Scale 15 typically awarded only at appointment or refention. Departments or deans
should not propose O'S for existing faculty valess this action 15 supported by
extraordinary circumstances or extraordinary accomyplishment of the candidate,

AILO/S salary proposals for new faculty appomntments tequire approval from the EVCP
except for Assistant Professor [ I1 I (and acting titles) when the 0/5 1s no more than one
step. Further guidelines are located 1 APM 620,

The EVCP may consult CAP, on an ad hoc basts, for review of OS proposals for refention
of faculty,

ATLO/S proposals for preemptive refention requests from Deans will be reviewed by CAP,

AILO/S salary granted will be qualified by the statement * this O'S will be maintained as
long as satisfactory academic progress 1s made”. This ts in effect for 2010 actions,
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Page 17, Section Il B-11, The CALL 09-10

This section was revised to state that
the file is to be prepared after the
fourth year with no review (i. e., in the
fifth year).

Non-submission of a file by a faculty
member will not constitute automatic
deferral. If a faculty member does not
submit a file by the due date, the
department will conduct a mandatory
review based on the materials
available in the department by the
due date.

11. Quinquennial Review
Although service at open steps (Professor V and above) may be of indefinite duration, the APM
(200-0 and 220-80-b) requires that each faculty member be reviewed no less frequently than every
five years. For such cases. the Chair is to prepare a file with the candidate after the fourth year
with no review. The candidate may choose whether fo submit a merit, promotion (if appropriate)
or quinquenmial review file.  Merit and promotion files would follow their normal procedures.
Non-submission of materials by a faculty member will not constitute automatic deferral. If a
faculty member does not submit materials by the departmental due date, the department will
conduct the mandatory review based on the materials available i the department as of the due
date.

A quinquenmial review file results in a satisfactory or unsatisfactory outcome. Candidates need not
meet the criteria for merit advancement to receive a satisfactory recommendation in a quinquennial
teview, but they should show an acceptable level of performance in each of the areas of evaluation.
A satisfactory quinquennial review requires suitable evidence of the following aspects of the
candidate's performance during the last five years:
¢ Documented record of quality teaching, commensurable with the candidate’s rank and
stature as a faculty member in the University of California systenm:
» Documented record of substantial and valuable service to the University and to the public,
comumensurable with the candidate's rank and step;
¢ Documented record of a serious effort to engage i meaningful research and/or creative
activity and professional service.

The focus of this review should be to provide constructive feedback aimed at maximizing the
candidate’s effectiveness in the above-mentioned areas.

Should an evaluation result in a review decision of "unsatisfactory”, the candidate can expect
guidance from the Department Chair, Dean, and/or the Chancellor’s office.

A deferral does not qualify as a quinquennial review.

For quinquennial reviews. use the checklist found in Attachment C-6.
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Pages 13-14, Section Il A-11 and
Section Il A-12, The CALL 09-10

File closing and updates have been
modified.

For 7th year cases, the file is closed to
updates at the earlier of two events:
(1) the announcement of a positive
decision or (2) April 30t of the 7th
year review.,

For update requests involving cases
other than a 220 response or 7t year
tenure review , the last calendar day
in February will be used as the file
cut-off date.

D, Appomiment, teappornment, formal apprasal, or promation to Assocate Professor aud
Profssor
() T followmg siuatons the Chaneellor's fist asessment s consideredprlmnary and
1 gers he 220 prcess (¢ AL
o Iithe Chancelor' prlmmary asessnent 5 negate fn cases for sevenl
e rOmOtos o, o
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of e departoe,deamor CAP

o thes cases e Chaneellor e he fnl ecisiomaerthe completomof e 220 process
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The following were added:
> By-law 55, a link to the Academic Senate form
was added.

> Department Chair Checklist
» Acronyms and Glossary of Terms



