AFFIRMATIVE ACTION COMPLIANCE REPORT
UCR ACADEMIC APPOINTMENTS

Department: Date:

Position Title :

Total Applications Received By Department:

Based upon the listing of female and minority applicants, provided by the Office of Affirmative
Action, the department shall provide below the reasons each applicant was not recommended for
interview. Reasons must be specific and related to advertised qualifications. The resumes/vitae
for such candidates should be made available to the Office of Affirmative Action.

REASONS NOT RECOMMENDED
NAME FOR INTERVIEW

CANDIDATES PROPOSED FOR INTERVIEW

Office of Affirmative Action Approval:

Affirmative Action Director date



